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Human Resource Management of the Special Committee of the People Capability Maturity Model
Nanotechnology
mohamad jafar amini
Abstract
Human resources in an efficient and motivated enhance the effectiveness of any organization plays a
crucial role . Identify the challenges and factors affecting managers in human resource management can
help improve the productivity of human resources . According to research conducted by several factors
which are effective on human resource management and organizational factors will vary depending on
environmental conditions . Ahead with the project, various models of HRM Capability Maturity Model of
the advantages and usefulness of this model compared to other models will have been made . In order to
assess the maturity level of the individuals in the Iranian government , the special committee considered
the development of nanotechnology as a model of the model to the analysis of the data collected P-cmm
questionnaires the of the obtained 'll payments.
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