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The Presentation of Conceptual Model Organizational Agility promotion with
approach the Balanced Score card

soheila abdollahi, Seyed Akbar Nilipour Tabatabaei, , Safoora farshidfar
ABSTRAC

Beginning with Twenty-first century organizations have experienced radical changes around .These
changes direct organizations to new challenges that ignoring them increasingly threatens the survival and
success of organizations . This vital statuslead many of organizationsto revisethe priorities of business and
Strategic perspectives .To achieve this point using the Performance Management and supporting the vision is
necessary. One of the models for vision and strategy codification is Balanced Scorecard (BSC). Balanced
approach is a useful tool for clear vison and corporate organizations strategy from four perspectives (
financia goas, customers, important and key processes in corporate positions, learning and growth ) . Given
that so much of the Balanced Scorecard is Safoora farshidfar used as a tool to evaluate but the Balanced
Scorecard in this paper isused for the following four perspectives to determine the strategies which are one
of Enabling aspects in Organizational Agility model , to better the agility ability aspect that causes
appropriate reaction to agility driversand finally organization will become agile.
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