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Gouls wlols’
The relationship between job satisfaction and lower operating by JDI model

(Kosar sustainable building company)
Abstract

Today, manpower is one of the most significant sources of the organizations. Manpower plays an
important role in facing the difficulties in the milieu and is crucial for competitive advantage. One of the
managers’ Ideas to retain these sources openly is to consider “Job Satisfaction” and to deal with job
dissatisfactions. The main purpose of this research is to study the relationship between job satisfaction of the
employees and their function in Paydarane Kosar Construction Company. The statistical population of this
research contains of all of the company’s workers, employees and managers between April Y+'Y and April
Y)Y, By Random Sampling, Data have been collected from all of the ¢Y persons. These data have been
collected from the answers to the reliable questionnaires. The results show attributable relation between job
Satisfactory and function. Variables of the research are meaningful at the .+ level. Finally all of the
hypotheses of the research were validated. Validation of the hypotheses represent that five factors of JDI model
in the mentioned company are related to the job satisfactory of the employees; thus, managers and supervisors of
the Paydarane Kosar company could use this research to maximize the satisfactory and to motivate their

employees.
Keywords : Job satisfaction, motivation factors, manpower
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