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Organizational Culture within Kermanshah Faculties of Medical
Sciences based on the model of Guffie and Jones’s Organizational
Culture
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Abstract:

The purpose of this study was organizational Culture from the perspective of faculty
members of Kermanshah University of Medical Sciences. The research method was
descriptive-correlational, Survey. the population under investigation was all faculty
members of Kermanshah province, The sample which consisted of 163 subjects was
selected. And to analyze Is used Descriptive statistical methods and Inferential statistics.
The results are The prevailing corporate culture Kermanshah University of Medical
Sciences Kermanshah between four types of culture, organizational culture is a financial or
other considerations.
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