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Abstract   

Organizational culture, a common and relatively stable pattern of values, beliefs and basic 

beliefs in an organization. Thus it can be said that any fundamental change in the 

organization's culture is possible only through knowledge. Explained the purpose of the 

corporate culture of the organization and to identify appropriate ways to solve problems 

within and outside the organization. Therefore, in this article about the concept, definition, 

history, importance, size, function, pattern, origins, and how to shape organizational 

culture and cultural management and organizational culture types are discussed. 
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