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Abstract: 

           Job is of an especial importance and necessity in the human being’s life. The job 

comprises a set of interrelated duties which are performed by an individual to achieve a 

specific goal. The occupational nature through the purposes of the organization or of the 

organizational unit, the especial expectations from the employees engaged in those 

purposes, the structure of the organization and the processes and activities conducted in 

the organization, is influenced by the organization’s technology and some changes which 

occur in that technology and environment in which the organization is active, and also it 

plays a critical role in the extent of the individual’s work ethic and  committal. The 

organizational learning means to promote the organization’s capability to conduct the 

effective proceedings. In this way, the organizational hierarchy, the organizational 

individuals and groups in the process of organizational learning can create appropriate 

bonds in the direction of promoting the organizational performance. Different factors can 




