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A review on organization agility and its effect on organizations

Marziyeh, Seddighi Khavidak
!Master of Public Administration, Islamic Azad University, Kerman Branch, Iran

Abstract

The present organizationsact in the environment that its fast change results in these organizations
having the reflexible stategies. This problem that how the organizations can succeed in a dynamic
environment is a subject identified as the most important challenge in today world. Although different
strategies such as on time production engineering virtual organization and networking are presented
the agilityof organization is the most interesting one.l such an invironment the agility changes in to an
important ability that has many affects on organization function. In this peper some perspectives of
intellectuals about agility and its concepts and dimensions.
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