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Abstract 

 
In order to have a healthy society we should create healthy organization and to create the 

organization health the atmosphere present in the organization should be identified. In the last 

decades the organizations have made much efforts to define explain and evaluate the social 

atmosphere. In this case one of useful and explicit theoretical frameworks is organization health. 

Since the organizations are considered as the organisms with an identification independent of their 

members and they may have illness or health with this new identification we face the new argument 

in the theoretical literature of management and problems of organization that is organization 

health in order to analyze this subject we explain the concepts and dimensions and principles used 

by different intellectuals. 
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