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The Introduction on Training. Needanalysis Basedon The Pattern of Merit By Emphasis on The  

Usage of This Pattern in "HR" 
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Abstract: 

Acceptance and rapid grow of Merit base and using it in Training Cources and personel growth 
more than other things , Are the results of benefits that were hidden in this trend . Designing and 
running the projects of training Need analyzing in any level needs to follow a pattern and special 
model. For training need analysis based on merit pattern need 3 steps.1:preparing choosing merits 
(behavioral,standard needing)2:preparing frame work and merit medel3:knowing Educational 
needs /using merit patfern in the company . need to make relation amony subsystems of human 
resources and integrity about the frameworks.Also it should be in accordance with the audiances in 
knowing and choosing patterns. 

If these rules were made , we can expext that the training programs of organization  moved forward 

to improvement and increasing the personels  




