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Abstract  

 This survey by the aim of knowing the training needs of cultural managers at Artistic and cultural 

Organization of Tehran Municipality was done. 

In this method by the usage of content analyse technique , the training needs of the managers of the 

cultural artistic organization by the analytical pattern of duty necessities and skills in 6 levels of 

technical , humanitary , understanding, solving problem analyse , and recognize is considered. The 

results show that : The manager of the artistic cultural organization in all levels needs education , 

But most of the needs of training the managers based on their duties , politic and challenges face 

with the organization are related to necessiry technical , humanity , and problem solving skills 

respectedly.  
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