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Effecting of Human Resource Strategic Planning on the 

organizations 
Karim Behboodi 

Payame Nour University, Saveh, Iran 

Abstract 
Regarding to the today challengings in the organizations and effecting of several complicated 

factors on the organizations activities, the managers have to plan properly in all fields in order to 

save their organizations. Taking many experiences in the recent years, organizations are informed 

of the importance of strategic solutions instead of the operational ones, made them being 

coordinated with the new strategics. Here, while explaining the relevant meanings, we intended to 

examin the relationship between Human Resource Strategic Planning and organizations 

effectiveness.The result confirms the existance of the said relationship and leads to the necessity of 

accordance between Human Resource Strategy and the Organization Strategy.    
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