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Existentialism, Existential management and its application
in education
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amin, homayeni damirchi*
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The main objective of this paper is to identify the management style of existentialism and its
application in education. The method used in this study due to its nature is analysis - document. Based
on this, the first part of the opinion of experts existentialism and principles of this school of thought are
discussed and in the second part, according to the principles of existentialism, Studied existential
management. This type of management features described. The results show that the existential
managing director has no control over people and Employees have the complete freedom, accordingly,
the management style is more suitable for managing academic organizations and expert individuals.
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