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Abstract: 

The goal of study is survey of relation between professional concept and 

organizational learning in Qom-university ,based on view of specialists. methodology of 

the study is descriptive-correlation type ,and the statistical group has inetended140 

specialist,that 103 of them selected as a sample group based on Morgan and  krejce table 

with classiffy randomly method .To gathering the information we used 2 

standardquestionary include Beaker and Nief with validity the order 0/92and 

0/94.Analysis of the data based on descriptive statistical approaches ,peairson correlation 

and T Kendal frential Test show that: 1-There are meaningful relation between  

professional concept and organizational learning.2- There are meaningful correlation 

between professional changes, job challenges, job facilities, self-independence , feedback 




