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Review examined the relationship between transformational leadership 

and organizational innovation in the Iran Insurance Company 
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administration from the University of Tehran. 2. MA in Educational  Research from the 

University of Tehran.) 

 

Abstract 

An Investigate intoIn today's turbulent environments, transformative leaders are necessary 

for the survival and viability of dynamic organization. Due to the growing attention to the 

role of leadership in organizational changes and its components including organizational 

innovative, This research conducted with a descriptive-analytical approach for investigate 

the relationship between transformational leadership and organizational innovation is 

followed that Transformative relationship with organizational innovation in the insurance 

company in Iran investigate by analytic method. The data collected through 2 

questionnaire; 1. Bus & ….. Modified Transformational Leadership Questionnaire and 2. 

Organizational Innovation Questionnaire that made by researcher related to 

transformational leadership questionnaire modified data bus and Valyvr and 

organizational innovation is the use of questionnaires. Reliability of instruments was 93 

and 87 based on Population of this study was Iran Insurance company staff and 138 

persons were selected randomly as research sample 138 randomly selected staff 

insurance, after Collected data analyzed by stepwise regression and Pearson’s correlation 




