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The relationship between the Intelligence organization and
creativity Office employees

Shahrbano Ebrahimifard

Masters,Golestan,lran
Abstract :

One of the greatest management callenges today is how to create a new generation of intelligent
organizations.the relationship between the intelligence organization and the State Tax
Administration of employee creativity in Goleta province. Descriptive research is a
correlation..The used tool in research includes two standard questionnaires of Intelligence
organization and the State Tax Administration of employee creativity The questionnaire
included 49 questions, five alternative organizational intelligence and creativity
questionnaire includes 49 questions, five-option Likert scale has been adjusted accordingly.
The collected data in study has been by using descriptive statistics measuring frequency,
percent, drawing graphs and tables and Inferential data normality test and Pearson
correlation test was used to analyze data.Results of research confirm that the positive and
significant relationship the components of organizational intelligence with creativity.
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