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Studying of transformational and spiritual leadership and their role
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Abstract

One of the main issues faced by managers in the process of organizational change is
employee empowerment. Empowerment is an organizational strategy that will grant
employees greater responsibility for decision-making and increases their participation in the
control of processes. Many researchers believe that leadership is critical to empowerment.
Accordingly, in the present study that is descriptive, transformational and spiritual
leadership styles and their role in employee empowerment will be examined.
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