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Abstract

Justice and it’s enforcing is one of the fundamental and innate human needs that it’s
existence has provided always suitable for the development of human societiesin
throughout history. Therefore subject to social justice and fairness in organizations and
managers must be make justice organizations. In this paper we describe an a variety of
organizational justice, its impact on the level of staff productivity and effectiveness have
been discussed And reached the conclusion that if there is justice in the organizations are
considering will be lead to increasing employee satisfaction and staff productivity and
effectiveness And in ultimately will be lead to increases customer satisfaction and
increased  profits :
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