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Molasadra and Management

Ali Bonyadi Naeini Phd*. Associate Professor , Bahman Noori
1 Assistant Professor University of Science and Technology, Iran

New theories have been generated from early years of 20 century in west in applied and
fundamental fields. One of the most impressive theories are the “ general system theory “
that introduced by Bertalanffy and “learning organization “ introduced by Peter Senge
that applied in human resources, strategic management and other management majors’.
the author of wants to review the literature of organization and change and prove that
many century before Senge , Iranian philosopher “Molasadra” was introduced change
theory and learning organization.
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