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The Effect of Human Capital Training on
Productivity, Improve Quality and Work Culture

Hojat, HasaniSaadat
Department of Management and Accounting, Islamic Azad University, Mashhad Branch, Iran

Abstract

Training has always been considered as a strategy to improve organizational
performance. Although the barriers to educational progress, sometimes slows the action
but the effect is always noteworthy. With respect to changes and advancements in science
and multiple jobs, training and development of employees is important.is ultimately a
positive work culture. Formidable force, is the capital. The purpose of this paper is to
show the training and development of human resources in areas such as productivity,
quality and culture has played a positive role.
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