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Examine the relationship between organizational culture and it's
aspects with knowledge management
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Abstract

This paper examines the relationship between organizational culture dimensions
with knowledge management in small business firms (with fewer than 20 employees). To

test the hypotheses, a sample of 160 individuals were randomly selected by cluster
sampling. Data were collected through a questionnaire and Spearman correlation test
was used to examine the hypotheses. The results indicate that all aspects of
organizational culture and knowledge management model components in small business
firms are significantly and In general, the main hypothesis regarding the relationship
between organizational culture and knowledge management in small business firms with
95% confidence were approved.
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