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The effect of organizational culture on job performance: Mediating
role of organizational intelligence

Asieh, shahverdi; Abdulkazem, neisi; Esmaeil, hashemi

Abstract

The purpose of this research was to test the model for effect of organizational culture on job
performance considering the mediating role of organizational intelligence. The sample
consists of 430 employees of Zob Ahan Company who were selected by stratified random.

The instruments which used in this study were organizational culture, organizational
intelligence and job performance questionnaire. Fitness of the proposed model was
examined through Structural Equation Modeling, using Amose18 software. According to this
results the tested model had good fit indices. Findings indicated that organizational culture
directly and indirectly through organizational intelligence increase job performance.
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