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 چکیذٌ
 ٍ ضفتبضی وبضوٌبى اثؼبز قٌبذتی ثط ًَیي آهَظقی ّبی زٍضُ ثطگعاضی اثطثركیّسف انلی اظ اًجبم پػٍّف حبضط ثطضؾی 

ًفط اًتربة ٍ زض زٍ گطٍُ آظهبیف ٍ  08. ثِ ایي هٌظَض تؼساز ػلی همبیؿِ ای هی ثبقس تحميك تَنيفی اظ ًَعهی ثبقس. 

جْت تحليل زازُ اظ ضٍـ  ثِ هٌظَض جوغ آٍضی اعلاػبت لاظم پطقٌبهِ ّب تَظیغ قسًس.. وٌتطل تحت هغبلؼِ لطاض گطفتٌس

اثؼبز ثيي آهَظـ ضوي ذسهت ثب قيَُ ّبی ًَیي آهَظقی ٍ بزُ قس. یبفتِ ّب ًكبى زاز وِ آهبضی آظهَى تی هؿتمل اؾتف

ٍضؼيت ػولىطز قغلی وبضوٌبى ثِ نَضت ولی ٍ ّوچٌيي  زاضی ٍجَز زاضز.ضاثغِ هؼٌبػولىطز قغلی قٌبذتی ٍ ضفتبضی 

ثط اؾبؼ یبفتِ ّبی تحميك حبضط  ؾت.زض اثؼبز قٌبذتی ٍ ضفتبضی زض گطٍُ آهَظـ زیسُ ثْتط اظ گطٍُ آهَظـ ًسیسُ ثَزُ ا

 ایي زض ثسّس، هؿبػس پبؾد وٌٌسگبى ًيبظّبی قطوت ثِ حسٍزی تب ثتَاًس آهَظـ هی تَاى ًتيجِ گطفت وِ چٌبًچِ

 هبًس قسُ ًوی ضیعی ثطًبهِ آهَظقی ّبی زٍضُ قطٍع هٌتظط ذَز انَلاً قغلی هْبضت ٍ زاًف اضتمبی ثطای نَضت، وبضهٌس

 .آیس هی ثط افعایف هؼلَهبتف نسز زض ذَزجَـ نَضت ثِ ٍ
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Abstract 
The main purpose of this study was to evaluate the effectiveness of new training courses 

on cognitive and behavioral aspects employees. The research is descriptive and causal-

comparative. A total of 80 people in two Experimental and control groups were studied. 

In order to gather the necessary information Prshnamh were distributed. Independent t-

tests were used for statistical data analysis. Results showed that the in-service training 

With modern methods of education and cognitive and behavioral aspects of job 

performance is significant. Status job performance as a whole as well as cognitive and 

behavioral group training better than training Has been seen. According to the study, we 

can conclude that if education could give some favorable response to the needs of the 

participants, in this case, the employee's job is basically to improve the knowledge and 


