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 چکیذُ
پیٕبیكی ٚ  -ضٚـ پػٚٞف تٛنیفی  ایٗ پػٚٞف ثب ٞسف ثطضؾی ؾٛأُ ٔؤثط ثط اذلاق ازاضی وبضوٙبٖ ا٘جبْ ٌطفتٝ اؾت.

ٞبی پػٚٞف قبُٔ پطؾكٙبٔٝ اذلاق ازاضی وبضوٙبٖ ثٛزٜ جبٔؿٝ  آٚضی زازٜ اثعاض جٕؽ ثبقس. ٘ٛؼ تحمیمبت ٔیسا٘ی ٔیاظ 

٘فط وٝ ٕ٘ٛ٘ٝ ٌیطی ثب اؾتفبزٜ اظ فطَٔٛ  021ٞب  آٔبضی تحمیك قبُٔ وبضوٙبٖ ازاضٜ وُ پؿت  اؾتبٖ ایلاْ وٝ تؿساز آٖ

ای ثب اؾتفبزٜ اظ  ٞب اظ آظٖٔٛ تی ته ٕ٘ٛ٘ٝ ت ثطای ثطضؾی فطضیٝ٘فط ثسؾت آٔسٜ اؾ 86وٛوطاٖ ا٘جبْ قسٜ وٝ تؿساز 

نسالت وبضوٙبٖ، أب٘ت زاضی، ذیطذٛاٞی، ٔؿئِٛیت پصیطی، ؾرت وٛقی زٞٙسٜ  اؾتفبزٜ قس. ٘تبیج ٘كبٖ spssافعاض  ٘طْ

 ٚ لبٖ٘ٛ ٌطایی ثط اذلاق ازاضی ٔٛثط ٔی ثبقس.
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ABSTRACT 
This study was conducted to investigate the factors influencing the ethics office staff. The 

research method was descriptive - survey research field. Data gathering tool was a 

questionnaire Ethics The study consisted of employees of post office staff Ilam province, 

the number of samples using a sample of 130 people conducted by the confirm a 

hypothesis that number 97 people One-sample T test using spss software was used. The 

results showed the sincerity of the staff, integrity, compassion, responsibility, hard work, 

and the rule of law is effective on administrative ethics. 
 

Key words: ethics, honesty, hard work, rule of law, accountability. 


