LW

oW e U EIRRA M

Second International Conference on Management and Development Culture

Hgal 5 ke o

zéj.a.ﬂg.? il o> ‘lolé,aa S o Lo podle
Ol 1S Tyl oz lg (oDl 35T oL (g 59 o SISl I okl ;L5 65-?‘3'-‘“1
) STyl 0y coduol 15T SLELEINS ¢ g y30 6ASLESNS ¢ Simind g y3 ko (6555

US>

ol sl i o 555 55 Slasls 550l b (i oo (500l 5055 s abaly (g B b il 5o
oy 4 oo pl ol a5 317 Wb dges pe 590 Jguz bl paS el a5 1850 lls (o bl amal> o
o §3al, 5055 5 (2004) ais Jlojle (6 S0l delidiw Ll o 50 5 2o Sl ool Bolas (6 15 diges
aS wiad ools zwly JulS jeb 4 dslidiwyy 305 sos xo95 slo dslidiwy Gl 5l ol x5 2004) 3 Las
g i o] BT 5dlS sla 5031 5 SPSS 1581 65 a8 b ol s 4 sl s0ls ol plosl LT o jo Juloo
G50l b s e ol 5093 o a8 ols las 2l Soly o w8 s e (Sen 93]
Slosle 6,50l slo addge b il o ol 5095 o alaly cpl g 0,10 0929 ()l e 5 ol abaly Slojles

S BUTE
Slsal gylax Lo &S o Jrd e (gl 5055 Slejl 5,50k 1 gudS LS

Survey Relationship Career Self-efficacy
with Organizational learning Iran's National Drilling Company
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Abstract

The present study mvestigated the relationship between Career Self-efficacy with
organizational learning was conducted at National Iranian Drilling Company. The
population of 1520 people, according to Morgan sample size should be 306. These were
selected by simple random sampling and the questionnaire Neiehof Organizational
Learning (2001),Betz (2004) were distributed. Of the questionnaires distributed, 305
questionnaires were fully answered that the analysis was conducted. Data obtained with the
help of SPSS software Kalmogral Smirnov test and Pearson correlation test were analyzed.
The result showed that the Career Self-efficacy with positive and significant relationship
between organizational learning and relatonship between Career Self-efficacy and
organizational learning component was established.

Y¥



