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Effect of motivation on employee performance management
approach to creativity and innovation
(case study of the state apparatus Ilam)

Khoshkod shrafi audit Court auditors and technical experts Ilam

Abstract:

Undoubtedly create and maintain a motivated staff is the most important management
factors in the development , progress and productivity of any oisrganization And
astonished the world today requires new tools for the organization to survive ( Hazavehei
and Samadi , 1384)with respect to that creative and motivated individuals is acquired
through training and familiarity with the tools and techniques of creativity can be
empowered ( Joseph , 2009)The analysis of test data and test for significance of
regression and least squares regression of the Fisher test , bring new software ( 3 ) and
Eviews software used. Analysis and data analysis shows that it can be claimed that the
motivation of employees and long-term organizational success and the motivation and
produce effective solutions ( creativity )in furtherance of the objectives of the
organization there is a significant relationship motivate staff and organizational success ,
but the short term , there is a significant positive correlation.



