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 چکیدُ 

ثط اؾبؼ ٔسَ  نبزضاتٞسف پػٚٞف حبضط ، تؼ٥٥ٗ ضاثغٝ و٥ف٥ت ظ٘س٣ٌ وبض٢ ٚ تؼٟس ؾبظٔب٣٘ زض وبضوٙبٖ ثب٘ه       

پ٥ٕب٤ك٣  ٚ اظ  -تحم٥ك حبضط اظ ِحبػ ٘ٛع  ضٚـ ٤ه تحم٥ك تٛن٥ف٣(٣ٔ ثبقس .٥ٌلاٖاؾتبٖ قطق ٚاِتٖٛ )ٔٛضز ٔغبِؼٝ 

( ٥ٌلاٖاؾتبٖ قطق )نبزضات٘فط اظ وبضوٙبٖ ثب٘ه  ٢026 ا٤ٗ تحم٥ك ضا ح٥ث ٞسف وبضثطز٢ ٣ٔ ثبقس . خبٔؼٝ آٔبض

تكى٥ُ ٣ٔ زٞس ، ثطا٢ تؼ٥٥ٗ حدٓ ٕ٘ٛ٘ٝ زض ا٤ٗ تحم٥ك اظ خسَٚ ٔٛضٌبٖ اؾتفبزٜ قسٜ اؾت وٝ ثب تٛخٝ ثٝ ا٤ٗ خسَٚ 

ٗ اظزٚ ٘فط تؼ٥٥ٗ ٌطز٤س. زض ا٤ٗ پػٚٞف اظ ضٚـ ٕ٘ٛ٘ٝ ٥ٌط٢ تهبزف٣ ؾبزٜ اؾتفبزٜ قسٚ ٕٞچ086٥ٙحدٓ ٕ٘ٛ٘ٝ 

  .( اؾتفبزٜ قس٣3790 وبض٢ ٚاِتٖٛ )ٚ پطؾكٙبٔٝ و٥ف٥ت ظ٘س٣ٌ٘  تٛؾظ ٔٛزا٢، اؾت٥طظٚپٛضتطپطؾكٙبٔٝ تؼٟس ؾبظٔب
 

 .ٔسَ ٚاِتٖٛ  ،تؼٟس ؾبظٔب٣٘،و٥ف٥ت ظ٘س٣ٌ وبض٢  کلوبت کلیدی :
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Abstract 
The aim of the present study is to determine the quality of working life and 

Organizational Commitment in saderat bank staffs based  on Walton model ( case study 

on east of guilan ). The present study in terms of the type of methods is a descriptive-

survey study and in terms of target (aim ) is a applicable study. The statistical society in 

this study include 420 staffs of saderat bank ( in east of guilan state ). To determine the 

sample size in this study they used Morgan table and according to this table the sample 

size was determined about 201 person. Simple random sampling was used in this study 

and also we used the two organizational commitment questionnaire by Moday, 

estirzoporter and Walton quality of work life questionnaire (1973)  . 
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