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Relationship between quality of work life and organizational
commitment of employees BSI( The Case of East Gilan)
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Abstract

The aim of the present study is to determine the quality of working life and
Organizational Commitment in saderat bank staffs based on Walton model ( case study
on east of guilan ). The present study in terms of the type of methods is a descriptive-
survey study and in terms of target (aim) is a applicable study. The statistical society in
this study include 420 staffs of saderat bank ( in east of guilan state ). To determine the
sample size in this study they used Morgan table and according to this table the sample
size was determined about 201 person. Simple random sampling was used in this study
and also we used the two organizational commitment questionnaire by Moday,
estirzoporter and Walton quality of work life questionnaire (1973) .
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