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Necessaries of Islamic Management in the Light of the
Religious Propositions
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Abstract

The choice and appointment of qualified managers is one of key factors to achieve
financial, educative and moral goals in any community and one of underlying factors to
choice the qualified at lower levels. With respect to the religious teachings it can be said
that among the most important internal attributes of managers in Islamic management is
avoidance of arrogance, avoidance of selfishness and to be patient and among the most
prominent behavioral necessaries of any manager in the interaction with his subordinates
is leniency and love toward them, to serve without any reproach and transparency at the
time that they suspect his performance is oppressive or unjust.
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