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Pathology of human resources using the Capability Maturity
Model people of national oil company South Oil along with
guidelines
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Abstract

The present situation of human resource research pathology national oil company South
Oil personnel was conducted using the Capability Maturity Model. The cross-survey
project manager and vice president and president was elected by the population.70/0,
72/0, 77/0, 75/0, and 70/0 several possibilities. After reviewing data distribution with
single-sample t-test research hypotheses were tested. Finally, to achieve the optimum in
the third, fourth and fifth solutions were proposed.



