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 چکیدٌ 
زض ؾبظٔبٖ ا٘تمبَ ذٖٛ اؾتبٖ ذٛظؾتبٖ ٚ تؼٟس ؾبظٔب٣٘ ضاٞجطزٞب٢ ٔس٤ط٤ت اؾتؼساز  ثطضؾ٣ ضاثُٝٞسف ا٤ٗ پػٚٞف 

س ٚ اَلاػبت آٟ٘ب ٘فط ثٝ ػٙٛاٖ ٕ٘ٛ٘ٝ ثٝ ضٚـ تهبزف٣ ا٘تربة قس٘ 251، ٕٞجؿت٣ٍ -زض ا٤ٗ ُٔبِؼٝ تٛن٥ف٣ ثٛزٜ اؾت.

خٕغ آٚض٢ قس. زازٜ ٞب ثب اؾتفبزٜ ٚ ٚ تؼٟس ؾبظٔب٣٘ آِٗ ٚ ٔب٤ط قبذم  5ؾٛئ٥ٓ ثب ٔس٤ط٤ت اؾتؼساز ثٝ ٚؾ٥ّٝ پطؾكٙبٔٝ 

خٛثبظ، پطٚضـ وبضوٙبٖ، قبذم  ٤5بفتٝ ٞب ٘كبٖ زاز وٝ  تح٥ُّ قس٘س. ٕٞجؿت٣ٍ پ٥طؾٖٛ ٚ ضٌطؾ٥ٖٛآٔبض تٛن٥ف٣،  اظ

زضنس اظ  48٘تب٤ح ضٌطؾ٥ٖٛ حبو٣ اظ ا٤ٗ أط ثٛز وٝ  ثب تؼس ؾبظٔب٣٘ ضاثُٝ زاض٘س ٚ ٔس٤ط٤ت ػّٕىطز، پبزاـ ٚ اضتجبَبت 

 لبثُ پف ث٣ٙ٥ اؾت.ٚاض٤ب٘ؽ تؼٟس ؾبظٔب٣٘ ثب ضاٞجطزٞب٢ ٔس٤ط٤ت اؾتؼساز 
 

 ؾبظٔبٖ ا٘تمبَ ذٖٛ.، ضاٞجطزٞب٢ ٔس٤ط٤ت اؾتؼساز، تؼٟس ؾبظٔب٣٘:  ياشگان کلیدی
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Abstract  

The purpose of the study of blood donors in Khuzestan province is talent management 

strategies. The survey descriptive study, 152 subjects were randomly selected and their 

information through a questionnaire consisting of 21 items was collected Svyym with 5 

index.5 Likert scale questionnaire with Cronbach's alpha were measured in the study, 

and the results showed that the level of reliability is 0.92. The data using descriptive 

statistics, t-test and ANOVA were analyzed a sample. The results showed that 5 of 

atmosphere, nurturing staff, performance management, rewards, and communications 

and the favorable situation compared with respect to demographic variables showed that 

in any new groups in terms of age, education, gender and experience a significant 

difference The perception of rewards, communications, performance management, and 

training of employees, there is no atmosphere. 


