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The relationship between talent management strategies and
organizational commitment in Khuzestan Province Blood
Transfusion Organization
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Abstract

The purpose of the study of blood donors in Khuzestan province is talent management
strategies. The survey descriptive study, 152 subjects were randomly selected and their
information through a questionnaire consisting of 21 items was collected Svyym with 5
index.5 Likert scale questionnaire with Cronbach's alpha were measured in the study,
and the results showed that the level of reliability is 0.92. The data using descriptive
statistics, t-test and ANOVA were analyzed a sample. The results showed that 5 of
atmosphere, nurturing staff, performance management, rewards, and communications
and the favorable situation compared with respect to demographic variables showed that
in any new groups in terms of age, education, gender and experience a significant
difference The perception of rewards, communications, performance management, and
training of employees, there is no atmosphere.
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