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Abstract

This paper discusses the factors influencing burnout and their role in organizational
performance the Sepah BankThe province pays. Finally It should be noted factors |,
depersonalization, emotional exhaustion, reduced sense of personal accomplishment and
competence of staff Direct and significant impact on employee performance. Since then it
must be said that burnout Reduces the efficiency of staff and organizational efficiency and
ultimately reduce organizational performance, the directors Should always ways to
reduce and eliminate burnout on top of their work.
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