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                      :                                                                                                                            چکیذه 
فبوتٛس ٞبی فشدی ٕٞچٖٛ آٌبٞی ، اٍ٘یضؽ ، اػتٕبد ٚ ؿخلیت ٔی تٛا٘ٙذ تبثیش ثؼضایی دس سفتبسٞبی تؼٟیٓ دا٘ؾ دس 

 ٞبی جٙجٝ اص ٟٕٔتشیٗ یىی ػٙٛاٖ ثٝ دا٘ؾ تؼٟیٓ إٞیت ٚ عجیؼت ٔؼشفی داؿتٝ ثبؿٙذ . ٞذف اص ایٗ ٔمبِٝ ػبصٔبٖ

ثشسػی ٚ وـف ساثغٝ ی ٔٛجٛد ثیٗ فبوتٛسٞبی فشدی ٚ اثشات ایٗ فبوتٛسٞب ثش ویفیت  ٚ ػبصٔبٟ٘ب دس دا٘ؾ ٔذیشیت

 تفىّش اػتشاتظیه ٚ سیضی ثش٘بٔٝ ثٝ تٛجّٝ ثب دا٘ؾ تؼٟیٓ اػتشاتظیٟبی ٚ اٞذافاص آ٘جب وٝ  تؼٟیٓ دا٘ؾ دس ػبصٔبٟ٘بػت.

 ؿشٚع ٘مغٝ ؿذٜ ا٘ذ ، یه ٔؼشفی ایٙجب دس وٝ فبوتٛسٞبییِزا اػت ،   ٔتفبٚت ؿذّت ثٝ دیٍشٞبی  ػبصٔبٖ ثب ػبصٔبٖ یه

 ٔٛجٛد استجبعبت ٚ دا٘ؾ ػبصٔبٖ ، جشیب٘بت ٘یبصٔٙذیٟبی ٔشحّٝ ٕٔیّضی دس ػبِی ٔذیشیت ثشای جبٔغ ٚ ػبختبس یبفتٝ

 ثٝ ٘یبص ٔختّف دس ػبصٔبٟ٘بی ٔیضاٖ تؼٟیٓ دا٘ؾ ثش فبوتٛسٞب ایٗ اص ٞش یه اثش اسصیبثی ٔی ثبؿٙذ ٚ ثشای ػبصٔب٘ی دا٘ؾ

  .داسد ٚجٛد ثیـتش تحمیمبت ا٘جبْ
 

 فبوتٛس ٞبی فشدی ، تؼٟیٓ دا٘ؾ ، آٌبٞی ، اػتٕبد   کلیذ واشه :
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Abstract 
Individual factors such as knowledge, motivation, confidence and character, can have a 

significant impact on knowledge sharing behavior in the organization. The purpose of 

this paper is to introduce the nature and importance of knowledge sharing as one of the 

most important aspects of knowledge management in organizations And explored the 

relationship between demographic factors and the effects of these factors on the quality of 

knowledge sharing in organizations Since knowledge sharing goals and strategies with 

regard to planning and strategic thinking is radically different organization with other 

organizations , The factors that are presented in a structured and comprehensive starting 

point for top management in the audit needs of the organization, communication flows 

and organizational knowledge are And to assess the impact of each of these factors on 

knowledge sharing in different organizations, there needs to be more research . 

 

 
 


