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Individual factors affecting the process of knowledge sharing
organizations
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Abstract

Individual factors such as knowledge, motivation, confidence and character, can have a
significant impact on knowledge sharing behavior in the organization. The purpose of
this paper is to introduce the nature and importance of knowledge sharing as one of the
most important aspects of knowledge management in organizations And explored the
relationship between demographic factors and the effects of these factors on the quality of
knowledge sharing in organizations Since knowledge sharing goals and strategies with
regard to planning and strategic thinking is radically different organization with other
organizations , The factors that are presented in a structured and comprehensive starting
point for top management in the audit needs of the organization, communication flows
and organizational knowledge are And to assess the impact of each of these factors on
knowledge sharing in different organizations, there needs to be more research .
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