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Abstract

In a competitive market, there is an urgent need to develop and improve the flexibility
and responsiveness of organizations. Organizational dynamism facilitates the
organization's ability to integrate, build, and reformulate internal and external
capabilities to meet the rapidly changing environments. This study examines the effect of
organizational dynamism on improving the employee performance of lranian Oil
Terminals Company. The research is applied in terms of purpose, and descriptive-
correlational in terms of data collection method. The sample consists of 200 randomly
selected employees of Iranian Oil Terminals Company. SPSS was used to examine the
correlation of hypotheses. Research results show that there is a significant relationship
between the organizational dynamism variables (organizational innovation, knowledge
management, organizational learning, and change) and improved employee performance
of Iranian Oil Terminals Company.
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