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 چکیدُ

 زض. استت  یبفتِ ثبظتبة رْبًی تحطکبت زض هتقبثل، فطٌّگ افعایص رْت زض الولل ثیي تزبضت زض توبیلات رطیبى           

 ستبذتبض  زض کتبض  ًیتطٍ   کتطزى  هتوطکتع  ثتطا   ضاُ تطیي هَحط زًجبل ثِ ّب ضطکت ّوِ هحیكی، اًگیع ّیزبى تغییطات ایي

ٍ . ّستتٌس   ثؼس  ّب  تَسؼِ ٍ ضسُ هطرع اّساف آٍضزى ثسست ثطا  سبظهبًی  ثتب  هٌبستت  فتطز  کتطزى  رفتت  اظ ایتي ض

 حستبة  ثِ فطٌّگ هبّطاًِ ّب  تفبٍت کِ ظهبًی. است استرسام ضًٍس زض ثرص ضؾبیت پیططفت ًیبظ پیص هٌبست سبظهبى

ِ  هرتلفتی  ارعا  زضک ثط ضٍ  ثسعایی تبحیط رْبى سطاسط زض فطٌّگ. ثبضس هی ذبظ حقیقت یک ایي آیٌس  ظًتسیی  زض کت

ِ  ّوکتبض   فطٌّتگ  قجیؼت ٍ فطٌّگ هجٌب  ثط یبفتِ تَسؼِ فطز  هحَض  اضظش هیبى تكبثق. زاضز زٌّس هی ضخ ضغلی  ثت

سبظهبى ضا زض ظهیٌِ یبزییط  فطٌّگی اضائِ -ضَز. ایي هقبلِ یک تػَض اظ تٌبست فطز هی زازُ اضربء« سبظهبى -فطز تٌبست»

 هی زّس.
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Abstract 

       The current trends in the international business have been giving rise to increased cultural 

interactions, reflected in the rapid global movements. In this dramatically changing environment, 

all companies are seeking the most effective way for integrating workforce into the organizational 

structure and for achieving the stated objectives and further expansion. Therefore “matching the 

right people with the right organization” is the prerequisite for satisfactory performance of 

recruitment process. This is particularly true when taking the subtle nuances of culture into 

account. Cultures across the world have a significant effect on perceiving various elements that 

occur in working life. The match between this culturally developed individual value orientation 

and the nature of corporate culture is referred to as person-organization fit (P-O fit). This paper 

presents one conceptualization of P-O fit in the context of cultural learning. 
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