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Agile organizations a new approach in the management of
With an attitude based on information technology and human resources))

1Elham babazadeh
1- Master student ,Department of Humanities,azad university of urmaia branch,urmia , iran

Abstract

Agility and quick response and the ability to respond successfully to changes in the environment.
As producers, other organizations and institutions that are forced to compete in the twenty-first century to
be agile because modern organizations with growing pressure to find new ways to compete efficiently in
the global market are dynamic. Agility, ability to supply high quality products and services to the next
level and thus an important factor for the effectiveness of the organization. Many organizations on
approaches such as virtual organizations and virtual teams seek to improve organizational agility and the

developed world. This article attempts to address a series of features and attributes that are
representative organization agility, refer.
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