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Abstract

Today, human resource planning is one of the most important tasks of human resource
management that is considered to have a profound influence on other management

activities. If through effective planning, we can attract qualified people to our organization,
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because of the application of scientific methods and systematic approach to human resource
planning, many of the management problems will be resolved in organizations. Reducing
costs, permanent learning for staff and keeping up with developments in technology are
some of be effective and efficient planning of human resource. Applying information
technology in the organizations predict fundamental changes in all fields. Close relationship
of planning and information leads to creating and using information systems required due to
the size, type and available organizations technology. The application of computers and
information networks should be considered as a link agent between the planning and
information systems. In this paper, a brief definition of human resource planning and human
resource information systems, its application and ultimately the design, implementation and

its challenges is expressed.
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