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Abstract
The devel agility modeling of human resource management thems a comoe adrantag in the current
conditions that with in cremental changes as one of the key tools for leading agencies has been
introduced. Agile resource managment sysyem the main abjective of this article is to identify the
factors affting the agile managmant of human resource the main guestino. 1)How are an abling
factors in the agility of human resource? These con dare guestion in article 2)How is agility dimen
sions system management resource from the prespective of systematic? Has been attcmpted using
credible resource of library model, data collection and use of study tools refrences and resource data
and be analiaed recommeh dation and conclusion show the end of article.
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