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Abstract

In this study, the relationship between knowledge management and performance of
employees of Jahrom city disciplinary commander has been arranged. In this research, 191
people selected randomely among all employees of Jahrom city disciplinary commander and
also is used a questionnaire with the reliability and validity (77/0) that has been accepted.
Also to analyze the final data and to test the hypotheses, Pearson statistical method and
SPSS 16 software have been used. The findings show that there is a positive and significant
relation between the knowledge management and employees performance (r=0/41) and if
the staff be diligent in research and create and use new and updated knowledge that is
suitable for their practical needs, their performance will be better.
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