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Abstract

The aim of this study was to investigate the relationship between authentic leadership and employee
empowerment in the Iran Khodro Company. Tehran Iran Khodro employees (26,000) of the study were that
simple random sampling method based on Morgan table, 335 subjects were selected. Questionnaires
authentic leadership Valvmba et al. (2008) and empowerment questionnaire ton and Cameron (1998) was
used to collect data to verify the validity of experts and its reliability was determined by Cronbach’s alpha
coefficient. ./88 and ./93, respectively, were calculated. The Kolmogorov-Smirnov test, t one sample,
correlation and regression analysis were used for simultaneous multiple. The results showed that both the
variable condition of authentic leadership and employee empowerment was higher than average. Results also
showed that between authentic leadership and its dimensions and there is a significant positive relationship
between employee empowerment. Results also showed that the dimensions of authentic leadership can also
have a significant impact on employee empowerment, and self-awareness, balance Vjnbhhay processing
within morality alone can also have a significant impact on employee empowerment.
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