
University College  of Takestan 
 

 

 

 

 

 
   5974-2382ISSN                                                                                                   )17(20 23-17                                                                                       Volume 5,Issue 1 

   Available online at http://UCTjournals.com 

   UCT Journal of Management and Accounting Studies  

   UCT . J.Educa.Manag .Account. Stud., (UJMAS)   

            

 

The relationship between strategic human resource management on 

employee development and organizational learning mediator role in the 

export of bank branches in Golestan Province 
 

Karamollah Daneshfard1 and Samira Soheili Rad *2 
 
1professor, Faculty of Management and Economics, Islamic Azad University, Science and Research Branch of Tehran, 
Tehran, Iran 
2Yong Researchers and Elite Club, Aliabad Katoul Branch, Islamic Azad University, Aliabad Katoul, Iran 

 

 
Original Article: 

Received 10 Dec. 2016 Accepted 11 Jan. 2017 Published 13 Feb. 2017 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

* Corresponding author:  
Samira_soheili_rad@yahoo.com 

 
Peer review under responsibility of UCT Journal of 

Management and Accounting Studies  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ABSTRACT 

The aim of this study was to investigate the relationship between strategic management of 

human resources, employee development and organizational learning mediator role in 

National Bank branches in Golestan province. The research methodology was descriptive, 

correlational research is survey. The target population included all employees of Bank Melli 

Province Golestan 600 people. The sample proportional to the number of people using 

Morgan table, 234 individuals were randomly selected sampling. The data were collected by 

library and field methods and tools used standard questionnaires. The reliability of the 

questionnaire using Cronbach and validity have been confirmed by the content. In order to 

analyze the data, structural equation modeling using LISREL software is used. The results 

show the strategic management of human resources, employee development and 

organizational learning mediator role in National Bank branches in Golestan province there 

is a significant relationship. 
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