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Abstract 

Background and Objective: Spiritual health is a basic dimension of 

well-being and overall health that coordinates other aspects of health. The 

purpose of this study was to investigate the effect of spiritual leadership 

on spiritual health with mediation of organizational support. 

Methods: This study is an applied and correlational research based on 

structural equation modeling. The statistical population included the 

primary school teachers of Mirjaveh out of whom 215 teachers were 

selected by stratified random sampling method. Three questionnaires 

including spiritual leadership, spiritual health and organizational support 

were used for data collection. For data analysis the Pearson correlation 

coefficient was used. In this study, all the ethical considerations have been 

observed and no conflict of interest was reported by the authors.  

Results: The mean scored for spiritual health, spiritual leadership and 

organizational support was 215.22±18.65, 122.03±17.92 and 

49.71±11.56, respectively. There was a significant correlation between 

spiritual leadership and spiritual health (r=0.228, P<0.01), spiritual 

leadership and organizational support (r=0.257, P<0.01), and 

organizational support and spiritual health (r=0.241, P<0.01). The direct 

effect of spiritual leadership on spiritual health (β=0.41, t=4.72), direct 

effect of spiritual leadership on organizational support (β=0.29, t=3.02) 

and direct effect of organizational support on spiritual health (β=0.23, 

t=2.68) was found to be significant. The indirect effect of spiritual 

leadership on spiritual health was also significant with the mediating role 

of organizational support (β=0.0667). 

Conclusion: Therefore, managers of organizations can improve the 

spiritual health of employees by employing a spiritual leadership style and 

organizational support. 
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Background and Objective 

Spiritual health refers to having a sense of 

acceptance, positive senses, morality, and sense of 

positive mutual relationship with a sacred 

sovereign and supreme power, with others and 

self which is produced by a dynamic and 

coordinated cognitive, emotional, active, and 

consequential process (1). Without spiritual 

health, other biological, psychological, and social 

dimensions fail to improve (2). Thus, it is 

important to study the factors affecting spiritual 

health. The present study aims to investigate the 

role of spiritual leadership and perceived 

organizational support. The theory of spiritual 

leadership is based on hope, faith, and friendship 

and aims to create perspective and congruent 

values at individual, team, and organizational 

levels, and, finally, strengthens higher levels of 

organizational commitment and productivity (3). 

The Effect of Spiritual Leadership on Spiritual Health as 

Mediated by Organizational Support 

Summary 
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Perceived organizational support depends on 

employees’ perceptions regarding the importance 

of their welfare, comfort, and level of 

participation in the organization’s success (4). 

Teachers face stressful challenges due to daily 

interactions with students, colleagues, and 

constant, continuous, and disintegrated demands 

of teaching and exhausting pressures. Constant 

job stress in the workplace has some 

physiological, psychological, and behavioral 

consequences including fatigue, depression, and 

indifference to work. Most teachers are suffering 

from psychological fatigue and experience 

significant mental desperation and exhaustion (5). 

Thus, it is important to identify the factors 

influencing teachers’ health. During the recent 

years, investigating the status of physical, 

psychological, and social health of teachers has 

attracted researchers’ attention. All researchers try 

to assess the status and work conditions of 

teachers to identify vulnerabilities and solve their 

problems to reach effective education. However, 

few studies have investigated teachers’ spiritual 

health and its influential factors. Thus, identifying 

the factors related to teachers’ spiritual health is 

essential for finding the strategies required for 

programmers and executive managers. Applying 

these strategies influences teachers’ and, 

subsequently, the society’s spiritual health. 

Teachers’ spiritual health may be under the 

influence of leadership style of school managers 

and the extent of organizational support. Thus, 

studying these dimensions of the workplace and 

the related findings in this regard can be highly 

useful in programming, and determining and 

modifying the strategies for increasing teachers’ 

spiritual health. The present study seeks to 

investigate the effect of spiritual leadership on 

teachers’ spiritual health as mediated by perceived 

organizational support.  

Methods 

Compliance with ethical guidelines: In carrying 

out this study, ethical considerations were taken 

into account; before distributing the 

questionnaires, the participants were informed 

about the subject and purpose of the study. They 

were completely free to quit the study and were 

assured that their information would be kept 

confidential. The participants answered the items 

of the questionnaires individually and the 

maximum time for completing the questionnaire 

was 25 minutes. 

The present study is a correlational study. The 

sample population included 485 elementary 

school teachers in Mirjaveh during 2018-19, out 

of whom 215 teachers were selected based on 

stratified sampling method and were given 

spiritual health, spiritual leadership and perceived 

organizational support questionnaires. Finally, 

Pearson correlation coefficient and structural 

equation modeling was used for data analysis. 

Results 

Based on the results, the mean score related to 

spiritual health, spiritual leadership and 

organizational support was 215.22±18.65, 

122.03±17.92 and 49.71±11.56, respectively. 

There was a significant correlation between 

spiritual leadership and spiritual health (r=0.228, 

P<0.01), spiritual leadership and organizational 

support (r=0.257, P<0.01), and organizational 

support and spiritual health (r=0.241, P<0.01). 

Furthermore, the direct effect of spiritual 

leadership on spiritual health (β=0.41, t=4.72), 

direct effect of spiritual leadership on 

organizational support (β=0.29, t=3.02) and direct 

effect of organizational support on spiritual health 

(β=0.23, t=2.68) was found to be significant. The 

indirect effect of spiritual leadership on spiritual 

health was also significant with the mediating role 

of organizational support (β=0.0667). 

Conclusion 

Based on the findings, spiritual leadership has a 

positive and significant effect on teachers’ 

spiritual health both directly and indirectly as 

mediated by perceived organizational support. It 

should be noted that spiritual leadership includes 

leadership service models, employee engagement 

and empowerment, and is based on the philosophy 

of service leadership, the type of leadership that 

emphasizes providing services to others, a general 

outlook on work, personal development, and joint 

decision-making (6). Certainly employees will 

feel organizational support and spiritual health 

when working with spiritual leaders. Such 

employees in the organization feel that they are 

fully supported by management and the 

organization, and that organizational support can 

affect their mental health (7-9). Thus, organization 

leaders can improve employees’ spiritual health 

by adopting spiritual leadership style and through 

integrating honesty, humility, respecting others, 

equality, motivating others, praising others, and 

behavioral fairness in their leadership style. In 

addition, organization leaders can guarantee full 

health of employees by improving their status, 

providing organizational support, and allowing 

them to declare and propose freely without fear 

and by adopting fair procedures in organization 

and clarifying and informing the employees.  
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One of the limitations of this study was 

exclusive use of questionnaires for measuring 

spiritual health, spiritual leadership, and 

organizational support and limiting the population 

to one city and province. Thus, researchers should 

use a larger population in sampling and use 

complementary tools for measuring spiritual 

health, spiritual leadership, and organizational 

support. 
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 معلومات المادة  
 1440 الثاني ربیع 25: الوصول 
 1440الثاني يجماد 28:يوصول النص النهاي 
 1440 رجب 30: القبول 
 1441 شوال 29: النشر الإلكتروني 
 

 الكلمات الرئيسة:  
 الدعم  
 الروحي الصحة  
 القیادة  
 المنظمة  
 
 
 
 
 
 
 
 
 
 
 
 
 

 الملخّص  
ن جوانب الرفاهیة والصحة العامة إن الصحة الروحیة هي الجانب الرئیسي م :خلفية البحث وأهدافه

للشخص والتي تنسق الجوانب الأخرى للصحة. الغرض من هذا البحث، دراسة مدى تأثير القیادة 
 .الروحیة على الصحة الروحیة من خلال وساطة الدعم التنظیمي

اشتمل تم اجراء هذا البحث التطبیقي الارتباطي على أساس نمذجة المعادلة الهیكلیة.  منهجية البحث:
معلمًا  215المجتمع الاحصائي، جمیع معلمي المدارس الابتدائیة في مدينة ميرجاوة حیث تم اختیار 

وفقا للحجم وذلك بطريقة أخذ العینات العشوائیة الطبقیة ثم دخلوا في الدراسة. ومن أجل جمع 
م التنظیمي. تم البیانات، تم استخدام ثلاثة استبیانات؛ القیادة الروحیة والصحة الروحیة والدع

استخدام معامل ارتباط بيرسون ونموذج المعادلة الهیكلیة لتحلیل البیانات وتجرئتها. تمت مراعاة جمیع 
الموارد الأخلاقیة في هذا البحث واضافة الى هذا فإن مؤلفي البحث لم يشيروا الى اي تضارب في 

 .المصالح

كان متوسط الصحة الروحیة   بناءً على النتائج التي تم الحصول علیها،الكشوفات: 
 .71/49±56/11والدعم التنظیمي  03/122±92/17، والقیادة الروحیة 65/18±22/215

(، والقیادة =228/0rو  >01/0Pوكانت قیمة معامل الارتباط للقیادة الروحیة بالصحة الروحیة )
روحیة (، والدعم التنظیمي بالصحة ال=257/0rو  >01/0Pالروحیة مع الدعم التنظیمي )

(01/0P< 241/0 وr=)  ذات دلالة احصائیة. كما أن التأثير المباشر للقیادة الروحیة على الصحة
و  =02/3t(، والتأثير المباشر للقیادة الروحیة على الدعم التنظیمي )=41/0β و=t 72/4الروحیة )

29/0β= 68/2(، والتأثير المباشر للدعم التنظیمي على الصحة الروحیة t=23/0 وβ= ؛ بالإضافة)
إلى التأثير غير المباشر للقیادة الروحیة على الصحة الروحیة من خلال دور الوسیط للدعم التنظیمي 

(0667/0β=كان ذا دلالة احصائیة  ). 

بإمكان قادة المنظمات تحسين الصحة الروحیة لدى الموظفين من خلال توظیف اسلوب  الاستنتاج:
 .القیادة الروحیة والدعم التنظیمي

 

 :التالي الترتيب على المقالة استناد يتم
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 أثر القيادة الروحية على الصحة الروحية من خلال وساطة الدعم التنظيمي
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 هاطلاعات مقال  

 1397 دی 12 :دریافت
 1397 اسفند 15 :دریافت متن نهایی

     1398 فروردین 17 پذیرش:

 1399 تیر 1نشر الکترونیکی: 
  

 واژگان کلیدی:

 حمایت

 رهبری

 سازمان

 معنوی سلامت

 

 

 

 
 

 

 

 

 

 

 

 

 

 چکیده  

عد اساسی از بهزیستی و سلامت کلی فرد است که سلامت معنوی بُهدف: سابقه و 

بررسی تأثیر  هدف حاضر با ةگردد. مطالع ابعاد سلامت می دیگرگی موجب هماهن

 . گری حمایت سازمانی صورت گرفته استرهبری معنوی بر سلامت معنوی با میانجی

همبستگی مبتنی بر مدل معادلات ساختاری  از نوعپژوهش کاربردی و  این روش کار:

 ،ند که متناسب با حجمبود میرجاوهشهرستان  معلمان ابتداییآماری  ةاست. جامع

. انتخاب و وارد مطالعه شدندای  طبقه-گیری تصادفی نمونه ةبه شیونفر  215تعداد 

رهبری معنوی، سلامت معنوی و حمایت  ةنام آوری اطلاعات از سه پرسش برای جمع

از ضریب همبستگی پیرسون و مدل معادلات  ها برای تجزیه و تحلیل داده وسازمانی 

در این پژوهش همة موارد اخلاقی رعایت شده است و مؤلفان  شد. ساختاری استفاده

 . اند گونه تضاد منافعی گزارش نکرده مقاله هیچ

، 22/215±65/18سلامت معنوی میانگین  آمده، دست بر اساس نتایج به :هایافته

مقدار ضریب بود.  71/49±56/11و حمایت سازمانی  03/122±92/17رهبری معنوی 

با  رهبری معنوی ،(=228/0r و>P 01/0)سلامت معنوی با معنوی  رهبریهمبستگی 

 >01/0P)سلامت معنوی با حمایت سازمانی  ،(=257/0r و>P 01/0)حمایت سازمانی 

 سلامت معنویبر  رهبری معنویاثر مستقیم  همچنین دار بود. ا( معن=241/0r و

(72/4 t=41/0 وβ= اثر مستقیم ،) 02/3) یحمایت سازمانبر رهبری معنویt=  و

29/0β=)،  سلامت معنوی بر حمایت سازمانی اثر مستقیم(68/2 t=23/0 وβ=)و نیز ؛ 

 حمایت سازمانیبا نقش میانجی سلامت معنوی بر رهبری معنوی اثر غیرمستقیم 

(0667/0β=معن )دار بود ا.  

ت کارگیری سبک رهبری معنوی و حمای توانند با به ها می مدیران سازمان :گیرینتیجه

 سازمانی، سلامت معنوی کارکنان را بهبود ببخشند.

 :است صورت این به مقاله استناد
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