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Review

With the advent of information and communication
technology and its rapid growth in society, the need for
education, especially in government organizations, is of
particular importance. The purpose of this study was to
investigate the effectiveness of technology training in
human resource management training, which was
descriptive survey. The statistical population of the steel
company was selected by 120 people with Cochran
formula for statistical sample. The data collection tool
was Brennan and Holster Information Technology
Training  Questionnaire and Human  Resource
Management Training, which is validated through 30
experts and its reliability Using Cronbach's alpha,
calculated and reliability coefficient was 0.72. In
analyzing data to investigate the role of information
technology education and communication in human
resource management in educational organizations,
structural equations were used. The results showed that
information and communication technology in human
resource management in educational organizations in
dimensions and components, adsorption, training and
learning, motivation, maintenance and maintenance of
human resources in educational organizations are
effective.
Keywords: Information and Communication Technology
, Education, Human Resources Management, Structural
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