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Review

In the present study, the effect of organizational
justice on the commitment of individuals in organizations
and various dimensions of justice, including distributive
justice, procedure, communication and determining the
impact of organizational justice on the normative
commitment of individuals in the organization,
continuous commitment of individuals and emotional
commitment of individuals in the organization. In other
words, research on justice is usually based on past events
(which affect the judgment of these people) and the
consequences of those events during the evaluation. In
this research, organizational justice refers to the score
that the subjects gave to the questionnaire. The standard
of organizational justice in three components of
procedural justice, distributive justice and interactive
justice is the score that the subjects give to the standard
questionnaire of organizational commitment in three
components: normative, continuous and emotional. In the
present study of the statistical population, the employees
of the municipality of District 5 of Tehran have been
selected due to their availability, whose number is 1367
people. Since data collection from this large statistical
population is beyond the scope of this study, a smaller
statistical sample based on the simple random sampling
method was obtained based on the Morgan table of 300
people. The results show that between distributive justice
and There is a significant relationship between
procedures and interactions and types of commitment to
the organization.

Keywords: justice, organizational justice, individual
commitment, behavior and performance.


http://ensani.ir/fa/article/journal/1568
http://civilica.com/l/87979/
http://magiran.com/8116

ISSN : 2783-3984
(0145 © ailnio (5,13 el 2andlland 90) ylojlus 53 31,81 s 51 (o iU g (ol e (S Cpud
HRC-2201-1017 :allious

Olojl 53 31531 w5 2 o 8T g Slojlo Clse iS5 (s

! Ceoi Lo yiwes

Ve NYIN By ol VEe ANV sl s gl

LXVCCS

cdlie o)Ly 3iod D)1 0 anlojl )3 38l e ol U g Slejle clie i (e 4 pol g

wLoi) P 3 kg, o Clse g (am3 00 i3 pslicos |y 33l opl cgliad o) ey sladliyg, a5l Ygane
Slojlw cdlice 3,15kl 4ol w4 by 539031 45 Canl (cloyos Slojlw clae 5| jolato 3ui ol 4> 2945 o plo]
a3kl 4ol iy dm Lo Sdg05] a8 il (cloyoi g Jolsd cllae § e cdlie gy cllie adlhe aw
s O addate 6yl USHS (glo] dmols psls alig )3 aimd o ¢ bl g yesume (g lxid adlhe aw > Slojl
sl go o3l Bolai i (g S aigal gy bl y8 WWEV Lol ol o8 wload Ll (391 p0 500050 S 42 0l
53 935l oas Jdow 9 4550 SPSS 158l oy 5l edlitel b e axsl.cunl odelcwmsds 4a5 Yoo o890 Jgan bl p oS
s )olize LS| lojlw ay e Elgil g losgle 9 (slng) 9 (i Cllae o oS 3o (LS g} gl coles

2,5 3924

2,Sdes g,k ol Bl aga ¢ Slojlw cllie wdlie 1y B0 jlgauls



