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Review

Employee self-efficacy is the main issue that has always occupied
the minds of managers. Given that the self-efficacy of human
resources is the most important source of competitive advantage in
any organization, managers are always trying to improve the
performance of their employees in order to achieve their goals.The

purpose of this study is to investigate the relationship between
emotional intelligence and critical thinking in order to increase the
professional self-efficacy of Petro Niroo Saba employees .In this
study, the variables of emotional intelligence, critical thinking as
predictor variables and self-efficacy as criterion variables were
examined. In a cross-sectional descriptive-analytical research design,
150 employees of Petro Niroo Saba Company were selected from
Krejcie and Mooregan table using the population size using simple
random sampling. These employees completed the standard
questionnaire of emotional intelligence and critical thinking and
professional self-efficacy.Pearson multivariate correlation test with
stepwise method was used to evaluate the results.Findings There was

a positive and significant relationship between emotional intelligence
component and critical thinking with professional self-efficacy of
employees (p <0.05 .( Stepwise regression analysis showed that
among the research variables, critical thinking has the most impact on
the criterion variable, namely self-efficacy.Due to the significant

relationship between emotional intelligence and critical thinking with
professional self-efficacy in employees, increasing the ability of
employees to control emotions and have critical thinking, will provide
the ability to cope adaptably to the requirements and conflicts of life
and will cause positive and flexible performance. Provide self-
efficacy in relation to the community for employees and prevent the
occurrence of negative emotions.
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