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Abstract  

  

The overall aim of the research is to investigate the role of cultural management in raising 
organizational culture. So the main question with the statement, "What is the role of 

cultural management in raising organizational culture?" Compiling and seven specific 

questions were posed. The purpose of the application of research methods and data 

collection methods , descriptive - analytic research community, including books, 

documents and data from the impacts of selective purposeful sampling is used The results 

show that the culture of the organization, where it plays an important role in Promotion 

the organization's objectives realization  management can improve organizational culture, 

organizational culture, progress and innovation in organizations to provide . 
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