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 چکیدٌ
تحمیك حبضط ثب ٞسف ثطضؾی ضاثغٝ ثیٗ ذٛزوبضآٔسی ٔؿیط قغّی ثب یبزٌیطی ؾبظٔب٘ی زض قطوت ّٔی حفبضی ایطاٖ ا٘دبْ 

٘فط ثبقس. ایٗ تؼساز ثٝ ضٚـ  206٘فط اؾت وٝ ثط اؾبؼ خسَٚ ٔٛضٌبٖ حدٓ ٕ٘ٛ٘ٝ ثبیس  0741قس. خبٔؼٝ آٔبضی زاضای 

اقتیبق قغّی  ٚ ( 1110پطؾكٙبٔٝ یبزٌیطی ؾبظٔب٘ی ٘یفٝ ) ٕ٘ٛ٘ٝ ٌیطی تهبزفی ؾبزٜ ا٘تربة قس٘س ٚ زض ثیٗ آٟ٘ب

پطؾكٙبٔٝ ثٝ عٛض وبُٔ پبؾد زازٜ قس٘س وٝ  214( تٛظیغ قس. اظ ٔیبٖ پطؾكٙبٔٝ ٞبی تٛظیغ قسٜ 1112قٛفّی ٚ ثىط )

ٚ  ٚ آظٖٔٛ ٞبی وبٌِٕٛطاف اؾٕیط٘ف SPSSتحّیُ زض ثیٗ آٟ٘ب ا٘دبْ قس. زازٜ ٞبی ثٝ زؾت آٔسٜ ثب وٕه ٘طْ افعاض 

آظٖٔٛ ٕٞجؿتٍی پیطؾٖٛ تحّیُ ٌطزیس٘س. زض ٟ٘بیت ٘تبیح ٘كبٖ زاز وٝ ثیٗ ذٛزوبضآٔسی ٔؿیط قغّی ثب یبزٌیطی 

ؾبظٔب٘ی ضاثغٝ ٔثجت ٚ ٔؼٙی زاضی ٚخٛز زاضز ٚ ایٗ ضاثغٝ ثیٗ ذٛزوبضآٔسی ٔؿیط قغّی ثب ِٔٛفٝ ٞبی یبزٌیطی ؾبظٔب٘ی 

 ٘یع ثطلطاض ثٛز.
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Abstract  

The present study investigated the relationship between job engagement with organizational 
learning was conducted at National Iranian Drilling Company. The population of 1520 

people, according to Morgan sample size should be 306. These were selected by simple 
random sampling and the questionnaire Neiehof Organizational Learning (2001), shofli 
and Becker (2003) were distributed. Of the questionnaires distributed, 305 questionnaires 
were fully answered that the analysis was conducted. Data obtained with the help of SPSS 

software Kalmograf Smirnov test and Pearson correlation test were analyzed. The result 
showed that the work engagement with positive and significant relationship between 
organizational learning and relationship between work engagement and organizational 
learning component was established. 
 


