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The relationship between on the training and empowerment of
employees and job performance
(Case study: Case Study: Water and Wastewater of Zanjan)

Sohila alavi

Department of Accounting, University of Islamic Azad, Zanjan,Iran,

Abstract

The resent study was conducted to investigate the relationship between on the training
and empowerment of employees and job performance in the Water and Wastewater of
Zanjan .A total of 80 employees of Water and Wastewater of Zanjan participated in the
study. Data was analyzed through descriptive statistics, Pearson correlation, and the T-
Test. Results indicated that There is a significant and direct relationship between training
and empowerment of employees and Job performance of the Water and Wastewater of
Zanjan . A number of suggestions on theory and managerial implementation were
proposed.
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