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 چکیذٌ

ّٖٕىطز قغّی آ٘بٖ زض ازاضٜ آة ٚ  ٚ وبضوٙبٖ ٚ تٛإ٘ٙسؾبظی زٚضٜ ٞبی آٔٛظقی ثیٗ ثطضؾی ضاثُٝ حبيط ُٔبَِٗٝذف 

ُٔبِٗٝ قطوت ایه   ٘فط اظ وبضوٙبٖ ازاضٜ آة ٚ فبيلاة قٟطی ظ٘دبٖ زض 08 فبيلاة قٟطی ظ٘دبٖ ثٛزٜ اؾت.زض ٔدٕٛٔ

 ٘كبٖ زاز وٝ ٘تبیح.تدعیٝ ٚ تحّیُ قسT-Test آظٖٔٛ ٚ پیطؾٖٕٛٞجؿتٍی ، آٔبض تٛنیفی زازٜ ٞب ثب اؾتفبزٜ اظ .وطز٘س

 ضاثُٝ ازاضٜ آة ٚ فبيلاة قٟطی  ظ٘دبٖ قغّی وبضوٙبٖ ّٖٕىطز ٚ وبضوٙبٖ ٚ تٛإ٘ٙسؾبظی زٚضٜ ٞبی آٔٛظقی ثیٗ

 تٗسازی پیكٟٙبز ٘یع زض تئٛضی ٚ ُٖٕ ُٔطح ٌطزیس..ٚخٛز زاضز ٚ ٔٗٙی زاضی ٔؿتمیٓ

 
 قغّی ّٖٕىطز، تٛإ٘ٙسؾبظی،  آٔٛظـ :وّٕبت وّیسی
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 Abstract 
The resent study was conducted to investigate the relationship between on the training 

and empowerment of employees and job performance in the Water and Wastewater of 

Zanjan .A total of  80  employees of  Water and Wastewater of Zanjan participated in the 

study. Data was analyzed through descriptive statistics, Pearson correlation, and the T- 

Test. Results indicated that There is a significant and direct relationship between training 

and empowerment of employees and Job performance  of the Water and Wastewater of 

Zanjan  . A number of suggestions on theory and managerial implementation were 

proposed. 
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