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The effect of Comprehensive quality control management system
implementation on a variety of performance indicators Organization
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Abstract

The aim of this study was to investigate the impact of total quality control management system
implementation on a variety of performance indicators B. is an industrial company. This research is
based on the purpose of the research is applied. (Thomas Ladahl, kejner) with reliability 846/0 ","
organizational climate questionnaire (Salsmn and Deep) with reliability 960/0 "is. The population used in
this study included a total of 105 employees working at Company B. is. The questionnaires were
distributed randomly among the group that finally 67 questionnaires were completed and the analysis
was performed on 67 patients. The results showed that the five "job satisfaction, organizational
commitment, job attachment, job attitude, organizational climate" before and after the implementation of
a comprehensive quality control management has made a significant difference. the amount (63/11) to
run much (66/9) after this procedure has fallen, so the relationship is reversed.
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