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Abstract

The facing with some challenges like satisfaction, commitment, and work-life style attracted scholar attentions to
a significant and effective factor in making a challenge, behavior and leadership style of managers and education
authorities over the years in modern organizations especially educational organizations that have a main role in
required human resource education for a country to produce and development. Researchers and educational policy
makers believe that the leadership is the main base of organization improvement. With this approach, scholars
recognize the new different styles of leadership as the response to different challenges of the changing world. It
supposes the leadership as a leader and steersman who this challenges and forwards education system to its
purpose. But the question is that despite the emergence of new styles of leadership in recent decades, what was
wrong that organizations were not able to reduce or deal successfully with the challenges. This paper aimed to
introduce a new style of leadership that increases the feeling of respect, trust, and mutual gratitude toward the
organizational leader and other staff that create a new horizontal against the organization to achieve the maximum
effectiveness.
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