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Abstract

This study aimed The impact of justice on trust and job satisfaction took place. Based on objective research,
applied research, and based on the nature and methodology of the research was descriptive and
correlational.The population consisted of all civil service employees Golestan city baharestan (750) to
random sampling according to Morgan table, 243 people were selected. The instruments consisted of
Organizational Justice Inventory Niehoff and Moorman (1993), a questionnaire organizational trust and job
satisfaction Minnesota validity of citing experts were approved and reliability through Cronbach's alpha
coefficient, respectively ./833,./749 . And ./801. The research instrument was obtained which showed
acceptable reliability. To analyze the data, Pearson correlation coefficient and multiple regression were used.
Correlation coefficients showed that organizational justice and organizational trust at a rate of ./44 And job
satisfaction rate of ./55 There is a relationship. The findings also showed that organizational justice as a
whole, 0/20, and 30/7 percent Atmadsazmany predicts job satisfaction. Among the dimensions of
organizational justice, procedural justice and interactional ability to predict organizational trust and job
satisfaction, respectively.
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