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Examining the Relationship between Knowledge Leadership and Organizational
Improvement from the Viewpoint of keshavarzi Bank of Hamedan

Abstract

Objective: This study sought to investigate the relationship between knowledge leadership
and organizational improvement from the viewpoint of librarians of keshavarzi bank of
hamedan

Methodology: The present study is applied in terms of purpose and correlational in terms of
descriptive method. The statistical population of the study consists of all employees working
in the keshvarzi Bank of Hamadan province, in which a total of 140 people were selected as a
sample. For data collection, Vitala’s Knowledge Leadership Scale (2004) and Orton
Inventory Improvement (2007) were used. To analyze the data, descriptive statistics,
statistical tests and SPSS software version 19 were used.

Findings: The results revealed that knowledge leadership status with the 3.6005% and
organizational improvement with 3.5500% among the staff of the keshavarzi bank of staff
was higher than the mean. Moreover, there was a positive and significant relationship
between knowledge leadership and organizational improvement.

Conclusion: It can be concluded that there is a positive and significant relationship between
knowledge leadership and organizational improvement Keshavarzi Bank of Staff. Multiple
regression analysis also showed that knowledge leadership has the potential to predict
organizational improvement. Among the components of knowledge leadership, the
component of learning tendency has the greatest impact in predicting organizational
improvement.
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